Information about SSASG 
(Staff Grade, Specialty and Associate Specialist) doctors

1. Development funding for SSASG (Staff Grade, Specialty and Associate Specialist) doctors
SSASG development funding refers to the financial allocation made annually to Trusts, from the Department of Health in England, to support the professional development of SSASG doctors.
The expectation is that, through the Medical Directors and Directors of Medical Education (or equivalent), lines of financial and educational responsibility are set up within Trusts to provide ongoing support for the professional development of SSASG doctors they employ.
The funds are intended specifically for SSASG: 
I. who have completed the equivalent of at least four years of postgraduate training

II. who are neither in deanery-approved training posts nor hold a consultant appointment

SSASG doctors need to maintain their skills In order to revalidate, just at consultants do, and the funding for such professional development should already be accounted for within Trust and Departmental budgets.

The SSASG development funding is an additional sum to allow SSASG doctors to gain further training, beyond maintenance, to reflect that they entered these grades only partly trained. The amount allocated to Trusts is pro-rata dependent on the number of SSASG doctors currently employed.
2. SSASG Development Lead role (or tutor) 
This has been created so that employing Trusts are able to provide support and advice on career development to the SSASG doctors they employ. The role is supported by the Deaneries who facilitate networking and development of the SSASG Lead / Tutor role. The Lead / Tutor should work collaboratively with the Medical Directors and Directors of Medical Education (or equivalent) in the organisation.
It is expected that the SSASG Development Lead or Tutor provides:

· Support and guidance to all SSASG employed by the Trust
· Leadership for professional development 
· Advice to the consultants as the clinical supervisors of SSASG

· Guidance to Medical Directors and Managers on how best to provide training and development opportunities to SSASG doctors.

The role of SSASG professional lead or tutor should include:
· Ensuring that, at the annual appraisal of each SSASG, there is a review of experience and training gained and inclusion of any further development needs to progress career opportunities in their personal development plan
· Supporting SSASG in meeting their development needs in collaboration with the employing Trust, Deanery and other appropriate agencies
· Assisting the Medical Director (or equivalent) to assess the support provided by the employing organisation
· Obtain structured feedback from SSASG doctors and communicate this and other relevant information to QA processes as required by the Deanery, PMETB and GMC.
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